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RECORDING WORKING TIME FOR FURLOUGHED DRIVERS 

 
RECORDING ‘WORKING TIME’ FOR FURLOUGHED DRIVERS 

 

This is a question that we are being asked on a regular basis regarding the recording of ‘Working Time’ 
for the purpose of the Working Time Directive for furloughed drivers.  How do I allocate this time? 
 
There is clear guidance and, in most cases, knowledge that for a driver off sick or on annual leave that 
time should be added to the driver’s ‘Working Time’. 
 
However, what about ‘furloughed drivers’?  
 
What is furlough?  It is defined as, in the Oxford English Dictionary as “A time when you have 
permission to leave work” 
 
On that basis therefore, it is time that a driver is ‘not at work’ and therefore there is no obligation to 
record any working time against the driver whilst on furlough.   
 
However, it is noted from the original DfT guidance for Working Time Directive from 2005, in the 
subject of Annual Leave “it is open to any employer to provide their mobile workers with more 
favourable conditions than the 1998 Regulations require as a minimum, and to agree that all annual 
leave be counted as working time.”  Therefore, although not annual leave in the true sense of the word, 
Operators could, if they wished, add 48 hours for each complete week of furlough, but in our opinion this 
is not compulsory. 
 
There are a number of other key issues when a driver is furloughed: 

1. The employer CANNOT ask the driver to do work for them or for another linked or associated 
Company. 

2. If the driver’s contract allows, they can undertake work for another employer BUT under 
Working Time Directive regulations they must provide you with details of this work IN 
WRITING, and the Operator must record this activity for the purpose of compliance with the 
Working Time Directive.. 

3. If the Operator decides to stop furloughing the driver, they must be able to return to work. 
4. TRAINING – the driver MUST be able to undertake any training* required by the Operator 

while on furlough.  Therefore, if the Operator chose to send a driver on a Foster Tachographs 
& Transport Compliance Remote Driver CPC Course whilst on furlough then this is perfectly 
acceptable.   
*A driver must receive the equivalent of minimum wage during the training course, therefore the furlough 
payment may need a small top up for the duration of the 7 hours course. 

 

IF YOU HAVE ANY QUERIES PLEASE CALL FOSTER TACHOGRAPHS & TRANSPORT COMPLIANCE ON 
01772-655155 OR EMAIL admin@fostertachographs.co.uk 

 
For all previous Guidance on COVID-19 please visit 

https://www.fostertachographs.co.uk/compliance-updates/ 
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